	Staff & Faculty Campus Climate Survey

	
	
	
	
	
	

	Please Read Before Beginning Survey

	
	
	
	
	
	

	We are interested in your experience as an employee here at Everett Community College.  We would like to hear your feelings about the climate you encounter on campus in order to assess any possible need for policy changes.  Please take a few minutes and respond as honestly as you can to the following questions. Your participation is appreciated. Keep in mind that your responses are anonymous – do not write your name on these pages.  This is not a ScanTron, so answers may be marked in pen or pencil.  Please check or circle ONE answer per question.  The results will be posted on the S Drive in the Institutional Research folder as soon as they are tallied.

	
	
	
	
	
	

	Many of the following questions ask about harassment.  Harassment is often understood as sexual in nature (for example, suggestive behavior by a male towards a female).  However, it can also be understood as inappropriate behavior that results from one’s attitudes about another’s race or ethnicity, sexual orientation (gay, straight, or bisexual), religious or political beliefs, age, or disability.  Examples of this might be name-calling, insulting remarks, or any type of ridicule that focuses on one of the traits noted above. For the purposes of this survey, situations that are not considered harassment include: 1) you are debating different viewpoints and beliefs with co-workers, 2) you simply have a difference of opinion with co-workers, or 3) you find a co-worker's behavior irritating or annoying (not related to harassment as noted above).

	Please return by May 27th to Darryl Dieter via campus mail (MS 121) OR at Rainier 322

	1.  Think about your entire experience (your job and supervisor, the office environment, classes you may have taken, etc.) at Everett Community College (EvCC).  In doing so, how would you characterize this experience?

	 Very negative
	 Somewhat negative
	 Neutral (neither negative nor positive)
	 Somewhat positive
	 Very positive

	
	
	
	
	
	

	2.  To what extent is EvCC a comfortable environment for all employees; that is, an environment free of harassment?

	 Very uncomfortable
	 Somewhat uncomfortable
	 Neutral (neither noticeably uncomfortable nor comfortable)
	 Somewhat comfortable
	 Very comfortable

	
	
	
	
	
	

	3.  At EvCC have you encountered harassment because of:
	
	

	
	
	No, never
	Once or twice
	More than twice
	

	your race/ethnicity
	
	
	
	
	

	your gender
	
	
	
	
	

	your sexual orientation (straight or gay or bisexual)
	
	
	
	

	some type of disability
	
	
	
	
	

	your views on politics or other social issues
	
	
	
	

	your age
	
	
	
	
	

	your religious beliefs
	
	
	
	
	

	Other ____________________________________
	
	
	
	

	
	
	
	
	
	

	4.  If you have personally experienced harassment at EvCC, from where has it mostly come?

	 Students
	 Employee(s) who is in a supervisory role
	 Employee(s) who is not in a supervisory role
	 Someone else
	 Have not encountered harassment at EvCC

	
	
	
	
	
	

	5.  Have you ever witnessed an act of harassment occurring to another person on campus?

	 No
	 Yes
	
	
	
	

	
	
	
	
	
	

	6.   While employed at EvCC, based on your gender, race, sexual orientation, age, or religious beliefs, have you personally experienced discriminatory:

	
	No
	Yes
	
	
	

	Hiring practices
	
	
	
	
	

	Promotional practices
	
	
	
	
	


	7.  Please respond to the following statements by checking the appropriate box.  The phrases, “a person’s background” and "diversity" are referring to any or all of the following:  race/ethnicity, gender, age, disabilities, sexual orientation, and religious and political beliefs.

	
	Strongly disagree
	Disagree
	Neutral (neither agree nor disagree)
	Agree
	Strongly agree

	EvCC does a good job of helping employees understand what is unacceptable about mistreating people because of their different cultural or ethnic backgrounds.
	
	
	
	
	

	The faculty at EvCC is sufficiently diverse.
	
	
	
	
	

	The staff at EvCC is sufficiently diverse.
	
	
	
	
	

	There is a sufficient amount of ethnic and cultural diversity in events and programs offered at EvCC.
	
	
	
	
	

	Most of my social interactions on this campus are confined to people of my race/ethnicity.
	
	
	
	
	

	EvCC tries to help all employees realize their full potential.
	
	
	
	
	

	EvCC should do more to attract qualified applicants from under-represented groups.
	
	
	
	
	

	EvCC shows tolerance for individuality.
	
	
	
	
	

	Considering race when hiring for a job is the same as showing preference.
	
	
	
	
	

	Discrimination is a problem at EvCC.
	
	
	
	
	

	EvCC values diversity in its workforce.
	
	
	
	
	

	My personal definition of diversity is similar to the College’s definition.
	
	
	
	
	

	I am comfortable working with people from different ethnic backgrounds.
	
	
	
	
	

	Most people prefer to associate with others who are similar to them.
	
	
	
	
	

	I feel that diversity is being forced upon me.
	
	
	
	
	

	My contributions to EvCC are valued by other employees.
	
	
	
	
	

	I find it difficult to learn from employees who are different from me.
	
	
	
	
	

	I am treated with respect by those in upper-level positions.
	
	
	
	
	

	It would be uncomfortable for gay, lesbian, or bisexual (LGBT) employees to talk about their partners at my worksite.
	
	
	
	
	

	Diversity contributes to everyone’s success.
	
	
	
	
	

	Too much time and money have been spent on making changes to meet the Americans with Disabilities Act requirements.
	
	
	
	
	

	EvCC leadership visibly fosters diversity.
	
	
	
	
	

	EvCC curriculum adequately represents the contributions of different groups of people.
	
	
	
	
	

	EvCC is a workplace that is welcoming for employees from underrepresented groups.
	
	
	
	
	

	Providing more sensitivity/awareness workshops would increase the campus community’s awareness of the needs of racial and ethnic minorities, disabled persons and LGBT persons.
	
	
	
	
	

	Requiring all EvCC employees to take at least one class that focuses on issues, research and perspectives about various groups would improve the campus climate for these groups.
	
	
	
	
	


	8.  How often have you heard EvCC employees make insensitive or disparaging remarks about various populations.

	 Never
	 Infrequently
	 Occasionally
	 Frequently
	 Very frequently
	
	

	
	
	
	
	
	
	
	

	9.
	How would you describe your current job stress level?
	How has your job stress level changed over the last 3 years (or since you've been employed here, if it has been less than 3 years)?

	
	 High
	 Moderate
	 Low
	 Increased
	 No change
	 Decreased
	

	
	
	
	
	
	
	
	

	10.  How would you describe your work environment in general?
	
	

	 Very poor
	 Poor
	 Fair
	 Good
	 Excellent
	
	

	
	
	
	
	
	
	
	

	11.  How would you describe the health and safety of your workplace?
	
	

	 Very poor
	 Poor
	 Fair
	 Good
	 Excellent
	
	

	
	
	
	
	
	
	
	

	12.  Please respond to the following statements by checking the appropriate box.
	

	
	 
	Strongly disagree
	Disagree
	Neutral (neither agree nor disagree)
	Agree
	Strongly agree

	The job expectations set for me are realistic.
	
	
	
	
	

	Staffing levels in my area are adequate.
	
	
	
	
	

	There is a fair allocation of work in my area.
	
	
	
	
	

	I have adequate amounts of time to complete my tasks and meet deadlines.
	
	
	
	
	

	My volume of work is reasonable.
	
	
	
	
	

	
	
	
	
	
	
	
	

	13. Currently, what is your job classification?

	 Full-time classified staff (40 hrs/wk) 
	  Part-time classified staff (less than 40 hrs/wk)
	 Full-time faculty
	 Part-time faculty
	 Professional/ Technical Exempt
	 Administrator
	

	
	
	
	
	
	
	
	

	14. What is your age?
	
	
	
	
	

	 25 or younger
	 26 - 35
	 36 - 45
	 46 - 55
	 56 or older
	
	

	
	
	
	
	
	
	
	

	15. What is your race/ethnicity?
	
	
	
	
	

	 Asian Amer./ Pac. Islander
	 Native American
	 African American
	 Latino/ Hispanic
	 Caucasian/ White
	 Bi-racial and/or multi-racial
	 Other ____________

	
	
	
	
	
	
	
	

	16. What is your gender?
	
	
	
	
	

	 Female 
	  Male
	 Transgender
	
	
	
	

	
	
	
	
	
	
	
	

	17. How many years have you worked at Everett Community College?
	
	

	 Less than one year
	 1 - 5 yrs
	 6 - 10 yrs
	 11 - 15 yrs
	 16+ yrs
	
	

	
	
	
	
	
	
	
	

	18.  Do you consider yourself to be a member of an under-represented group?
	
	

	 No 
	  Yes
	
	
	
	
	

	
	
	
	
	
	
	
	

	Thank you for your participation.
	
	
	


